
How to create an event reason in SuccessFactors
This guide shows you how to create an event reason in SuccessFactors, from the Admin Center form through to permissions. You enter the required fields, check the related picklist values, and configure optional fields such as Follow-Up Activity in Position and Payroll Event. You then grant permissions for the new event reason. The guide also covers event reason derivation with business rules and the related provisioning settings.
Prerequisites
Before you start, make sure you have the following:
Access to the SAP SuccessFactors system and its Admin Center.
Events defined in the Picklist Center. Events determine where an event reason can be used, for example Hire or Termination.
A positionActionType picklist with the values RCLS and TRAN, if you plan to use Follow-Up Activity in Position.
Payroll integration enabled in provisioning, if you plan to use the Payroll Event field.
Create the event reason
1. Log in and open the Admin Center
Log in to the SAP SuccessFactors system, then navigate to the Admin Center.
2. Search for Manage Organization, Pay and Job Structures
1. Click the Search for actions or people field at the top right to activate it. You can use this search bar to search for action keywords or employee names.
1. Type Manage Organization, Pay and Job Structures.
1. Select Manage Organization, Pay and Job Structures from the search results.
[image: ]
The SuccessFactors Employee Profile page with the search bar highlighted and a tooltip about searching for actions or people
3. Open the event reason form
1. In Manage Organization, Pay and Job Structures, locate the Create New dropdown.
1. Select Event Reason to open the event reason creation form.
4. Review the form fields and set the effective date
The Event Reason form contains the following fields:
Effective as of: The date from which the event reason is effective, for example 03/01/2021 (March 1, 2021). The event reason is available for selection only on or after this date.
Event Reason ID: A unique identifier for the event reason.
Event Reason Name: A descriptive name for the event reason.
Description: An optional description.
Status: Set to Active to enable the event reason.
Event: The relevant event, selected from the dropdown.
Employee Status: The appropriate employee status.
Follow-Up Activity in Position: A follow-up activity, if required.
Payroll Event: The payroll event, if applicable.
Display in Internal Job History Portlet: Yes or No, as needed.
Start by entering the Effective as of date. Review all entered information for accuracy before you save.
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The Event Reason form with the Effective as of date picker open and March 1, 2021 selected
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The Event Reason form with Effective as of set to 03/01/2021 and the remaining fields ready for input
5. Enter the event reason ID
Type DBHIRE in the Event Reason ID field. This value uniquely identifies the event reason in the system.
[image: ]
The Event Reason form with DBHIRE entered as the Event Reason ID
6. Enter the event reason name
Type A New Hire in the Event Reason Name field. This descriptive name is displayed for the event reason.
[image: ]
The Event Reason form with A New Hire entered as the Event Reason Name
7. Enter the description
Type A New Hire in the Description field. The description can match the event reason name or provide additional context.
[image: ]
The Event Reason form with A New Hire entered as the Description
8. Set the status
Select Active from the Status dropdown. Only event reasons marked as Active are available for selection in the system. If you set the status to Inactive, the event reason is not selectable or usable.
[image: ]
The Event Reason form with Status set to Active
9. Select the event
1. Click the Event dropdown.
1. Choose Hire from the list of available events.
Events are defined in the Picklist Center and determine where the event reason can be used, for example Hire or Termination. Associating this event reason with the Hire event means it appears only in relevant Hire UIs.
[image: ]
The Event Reason form with the Event dropdown open and the available events listed
10. Set the employee status
1. Click the Employee Status dropdown.
1. For a hiring event, select Active.
This ensures that when you use this event reason, the employee's status is set to active in the Job Information portlet.
[image: ]
The Event Reason form with the Employee Status dropdown open and ready for selection
Configure Follow-Up Activity in Position
11. Make the Follow-Up Activity in Position field visible
Locate the Follow-Up Activity in Position field. You set this field on individual event reasons, and it may not always be visible.
If the field is not visible, update the visibility of the field implicit-position-action in the corporate data model. This field is present in the HRIS element ID eventReason and uses the picklist positionActionType. Configure the picklist with two values:
RCLS (Position Reclassification)
TRAN (Position Transfer)
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The Event Reason form with the Follow-Up Activity in Position dropdown open, showing No Selection, Position Reclassification, and Position Transfer
12. Open the positionActionType picklist in the Picklist Center
1. From the Admin Center, navigate to the Picklist Center.
1. Use the search bar to search for the picklist positionActionType.
[image: ]
The Picklist Center with the search bar being used to search for "position"
13. Verify the picklist values
In the Picklist Center, check the details for positionActionType. Confirm that the picklist contains exactly two values:
RCLS with the label Position Reclassification and status Active.
TRAN with the label Position Transfer and status Active.
Both values must be Active to be selectable in configuration. The top of the screen shows the following reference details:
Code: positionActionType
Status: Active
Effective Start Date: Jan 1, 1900
Use this screen to confirm that your configuration matches the setup required for event reasons that involve position actions.
[image: ]
The Picklist Center showing the positionActionType picklist with RCLS (Position Reclassification) and TRAN (Position Transfer), both Active
14. Set the follow-up activity on the event reason
Click the Follow-Up Activity in Position dropdown and select Position Reclassification or Position Transfer, as needed.
[image: ]
The Event Reason screen with the Follow-Up Activity in Position dropdown showing Position Reclassification and Position Transfer
When a manager makes any change in the Update Employee Record screen using this event reason, the selected follow-up activity is triggered. This applies to event reasons derived from business rules and to those defined manually.
[image: ]
The Event Reason screen with the Follow-Up Activity in Position dropdown, illustrating how the setting is used
Configure the internal job history and payroll event fields
15. Set Display in Internal Job History Portlet
Locate the Display in Internal Job History Portlet field for each event reason. Set it to Yes for every event reason that should be visible in the internal job history.
If you set this field to No, EC (Employee Central) historical data is not visible in the internal job history portlet.
16. Enable and configure the Payroll Event field
The Payroll Event field is available on the event reason when payroll integration is enabled in provisioning. If the field is not visible, enable it from provisioning.
After you modify the corporate data model, verify that the event reason UI contains the Payroll Event field. Then apply these rules:
Configure the field as a string data type only. Do not use bit lists or other data types.
Make sure the value is exactly four characters long. Do not enter longer values.
17. Enter the payroll event value
In the Event Reason configuration screen, locate the Payroll Event field and enter a value that is exactly four characters long, for example 1234.
If you enter more than four characters, the system displays the error "reached the maximum length allowed of 4 characters." The field does not accept longer values. This restriction prevents integration issues.
[image: ]
The Event Reason screen with the Payroll Event field showing an error for exceeding four characters
Grant permissions for the event reason
18. Open the permission role list
1. In the Admin Center, select Manage Permission Roles.
1. On the Permission Role List screen, review the available roles with their user types, descriptions, statuses, and actions.
1. Locate the role you want to configure, for example SF Admin.
[image: ]
The Permission Role List screen showing several roles, including SF Admin
19. Open the role details
1. Click the role name, for example SF Admin, to open the Permission Role Detail screen.
1. Under Permission Settings, click the Permission button to view and edit the permissions for the role.
1. Review and adjust permissions as needed, such as access to position management, the metadata framework, and other modules.
[image: ]
The Permission Role Detail screen with the Permission button highlighted and permissions listed
20. Configure event reason permissions for employee data
1. In the Permission settings dialog, make sure the Employee Data section is selected.
1. Locate the Event Reasons column.
1. Search for the event reason you want to configure, for example A New Hire (DBHIRE). You can enter DBHIRE in the search bar at the top right of the dialog.
1. Select the appropriate boxes under View and/or Edit to grant the permissions you want.
1. Click Done to confirm your selections.
[image: ]
The Permission settings dialog showing Employee Data and the event reason A New Hire (DBHIRE) with permission checkboxes
21. Save the permission settings
1. After you change event reasons and picklist external codes, review your permission settings. In the Permission settings dialog, make sure the correct event reasons are selected and the permissions are set as needed.
1. Click Done to confirm your selections.
1. On the main Permission Role Detail screen, click Save Changes to apply your updates.
[image: ]
The Permission settings dialog in the Admin Center with the Employee Data section, the event reasons list, and the Done button highlighted
22. Troubleshoot permission changes that don't take effect
If users don't see the permission changes you made, try the following in order:
Log out of SuccessFactors and log back in to refresh your session and apply the new permissions.
If the issue persists, clear your browser cache to remove stored data that might cause display issues.
Try accessing SuccessFactors in a completely different browser to rule out browser-specific caching problems.
[image: ]
The Permission settings dialog with event reason permissions and a browser search bar visible, illustrating the troubleshooting steps
Derive event reasons with business rules
23. Understand the derivation approaches
SuccessFactors supports both XML-based and rules-based approaches for deriving event reasons in job information and compensation information. The XML-based approach derives event reasons for changes to job and compensation data.
A new rules scenario supports "unsafe" rules in the job information and compensation modules. This allows more flexible event reason assignment.
24. Open Business Rules Admin
Click Business Rules Admin in the Admin Center menu. You see a list of existing business rules with these columns:
Rule Name
Rule ID
Scenario
Rule Type
Base Object
Last Modified By
Assigned
Use the search and filter options to locate specific rules.
25. Start a new rule
Click Create New Rule to begin configuring a new business rule. The button is typically at the top right of the Business Rules Admin screen.
[image: ]
The Business Rules Admin screen with the list of rules and the Create New Rule button highlighted
26. Select the Event Reason Derivation scenario
1. On the Configure Business Rules screen, review the rule scenario categories, for example Advances Management, Benefits Management, Calibration, and Employee Central Core.
1. Expand Employee Central Core to view the related scenarios.
1. Click the radio button next to Event Reason Derivation.
This scenario derives the event reason automatically for Job and Compensation Information entities. A description appears and explains how it automates event reason assignment during job or compensation changes.
[image: ]
The Configure Business Rules screen with the Event Reason Derivation scenario selected and the details panel on the right
27. Enter the rule details
In the Event Reason Derivation panel, enter the following:
Rule Name: A unique name for your rule.
Rule ID: A unique identifier for the rule.
Start Date: The effective start date for the rule. The default is 01/01/1900.
Description: An optional description.
28. Choose the base object type
Click the Base Object Type dropdown and select the type that fits your rule. The available options are:
Job Information Model
Compensation Information Model
[image: ]
The Event Reason Derivation panel with the Base Object Type dropdown showing Job Information Model and Compensation Information Model
29. Confirm your selection
Make sure all required fields are filled, then click Continue to proceed with rule creation.
Each business rule is created for a specific object, either Job Information or Compensation Information, and is automatically migrated as needed. For more detail on configuring event reason derivation rules, refer to the SAP documentation.
30. Recognize migrated rules
All migrated rules in SAP SuccessFactors start with the postfix migrated_rule. This naming makes it easier to identify, view, and edit migrated rules. A rule with this postfix was migrated as part of the system update.
[image: ]
The Configure Business Rules screen with Event Reason Derivation selected and a note that all migrated rules start with the postfix migrated_rule
31. Understand automatic assignment of new rules
New business rules are automatically assigned to the respective HRIS objects in the system. The correct rules are therefore applied to Job Information or Compensation Information entities without manual intervention.
[image: ]
The Configure Business Rules screen showing the Event Reason Derivation panel, the note about migrated rules, and the Base Object Type dropdown
Review provisioning settings for business rules
32. Note the removed legacy switch
The legacy switch Enable youCalc Rules Engine for HRIS has been removed from the provisioning settings. This streamlines the configuration and removes the dependency on the old rules engine.
[image: ]
The Configure Business Rules screen with a note about the removal of the legacy Enable youCalc rules engine for HRIS switch
33. Note the decoupled switches
The Enable Business Rules for Event Reason Derivation switch and the other related workflow switches are now decoupled. Enabling or disabling one does not affect the other. This gives you more granular control over rule and workflow derivation.
34. Understand workflow derivation logic
The Enable Business Rules for Workflow Derivation switch controls how workflows are derived:
If you enable it, workflows are derived using business rules.
If you disable it, workflows are derived from the XML model.
[image: ]
The Configure Business Rules screen with a note explaining workflow derivation when Enable Business Rules for Workflow Derivation is on or off
35. Understand event reason derivation logic
The Enable Business Rules for Event Reason Derivation switch controls how event reasons are derived:
If you enable it, event reasons are derived using business rules.
If you disable it, event reason derivation is disabled.
[image: ]
The Configure Business Rules screen with a note explaining event reason derivation when Enable Business Rules for Event Reason Derivation is on or off
36. Spot test after changes
After you change business rules or provisioning settings, perform spot testing in all instances. This confirms that event reason and workflow derivation work as expected in your SAP SuccessFactors environment.
Summary
You now know how to create an event reason in SuccessFactors. You entered the event reason details, checked the positionActionType picklist, and configured the follow-up activity, internal job history display, and Payroll Event field. You then granted permissions for the new event reason. You also reviewed how event reason derivation works with business rules and how the provisioning switches affect it.
What's next
Create a business rule with the Event Reason Derivation scenario to automate event reason assignment for job or compensation changes.
Look for rules with the migrated_rule postfix to review migrated rules.
Perform spot testing in all instances after you change business rules or provisioning settings.
Refer to the SAP documentation for more detail on configuring event reason derivation rules.


Generated with docsie.io
 / 
image2.jpg
i 5] 8t svasrcer « i KR
€ 3 © & sssdemosuccestcorsaulilpeopkerlipaselndecshnt s ibagoF1BRS KDY IoCCY IO oSN s D % B0~
BestrRun) " Erorerie - X 5 L Y

onas. ASKHR Press 76t sfect the Employee Diectory. Auto
compite search resuls it be avelable afe
s the up an dou arow Keys 1o navigate
e st o actons ancio employes esuts.
+ SHIET + 1 keys 0 move focu o e
0200.0007) EuoperLenton)

sime: iy, 112853 P 5 Acon keywords, such a “adess

Susinessprone o, or Dadge
8 Employee name

PERSONALINFORMATION  EMPLOYMENT  PAYROLL TIME  POSITIONS  MEDICLUMINSURANGE  SNWEADER  TMPM

Personal D Information National ID Information Medical insurance:

Biographical Information Biographical Information

persontd wot02
Date Of B sep 13,1089

Kingdom

Plce o1ty





image3.jpg
Sf sucunansroperote x5 x| gf St

Manage Organizaton, Pay and Job Structur

Event Reason

Blue indica





image4.jpg
5f s “ x st x sf o x|+

don, Pay and Job Structu
Nosakeien + Adancea CreateNew: - osractin
Event Reason

Bl inccates ht th e chnged on s dte DBHRE DRE  DHRE
ernesond [owerd @





image5.jpg
o . x s x sf e

zation, Pay and Job Structures

Event Reason

Blue indicates hat the e changod on s date

creote New





image6.jpg
o . x s x sf e

don, Pay and Job Sructures

Event Reason

Blue indicates hat the e changod on s date

Creote New





image7.jpg
BestRun s

Manage Organizaton, Pay and Job Struclur

Event Reason

Bl indcate ha the e changod on s date





image8.jpg
Manage Organizaton, Pay and Job Structur

Event Reason

Blue indcate ha the e changod o s date





image9.jpg
o . x s x sf e x

fon, Pay and Job Sructures

Event Reason

Blue indicate hat the e changod on s cate

CreateNew: o





image10.jpg
BestRun) e

Manage Organizaton, Pay and Job Structur

Event Reason

Bloe indicate hat the e changod on s date

CreateNew: 1o

This field is present in the hris-element
id "eventReason". It has the picklist
“positionActionType" assigned to it.





image11.jpg
Sf swcsasacos propprotie x| S Tt~ Sccetn p—— x4 =
€ 0 C @ saedemosccesstactorsuiilpeopleprf St goF TR SECK b DY Ao ACIGYXUDU BN AN e 101012 e
BestRun) " Emoresie ¥

lea Mol & Torsls ~ Ask HR Press F6 to select the Employee Directory, Auto
by
Joseph Hoyle (jhoyle) Pt
idnnea (3200 9507 Eopozn) e

% Action keywords, such as “address’

oot or ‘e

Susiness hone

8 Employeename

PERSONALINFORMATION  EVPLOYMENT  PAYROLL TIME  POSITIONS  MEDICLAMINSURANGE  SNWEADER  TMPM

Personal ID Information National ID Information Medical insurance:

United Kngdom

Biographical Information Biographical Information

persontd 101012
Daeot Sep 13,1989
Country 18 =

Gted Kingeom

Plce o1 gt





image12.jpg
positionActionType

Picklist Values (2)





image13.jpg
s popersie . 5 x| 5f contpee

Manage Organizaton, Pay and Job Structur

Event Reason

Blue indicate that he e changod on s date

Creote New





image14.jpg
o . x s x| of contiee s

Event Reason

Blue indicate hat the e changod on s date

Creote New





image15.jpg
Sf sucestsamsreperote x| sf | of Contors i scmsucs | 4 = o0

facior # o »

BestRun i

Manag

Event Reason

Blue indcate ha the e changod o s date

Folowtp Acrdyipeston |1 HIREA  HERE  HIRED





image16.jpg
S sucontocrs eoperrotie X | Sf T Sucestocons X o o ssnncue x|+ - 8 x

€ 5 C @ sslesdemosuccesfactors u/acmeToacme. o adminpess o s rueBap pram action=ap,manage. bp.1ce8 <10 RSOV gnYGQCIGY XD OBKNIGH A % ®

dnin Center +

Admin Center
[T ST st Communty A S Handn St
Permission Role List

et s o e rr s o ppctin. A e ol e s 4 st 0 1) o pECaGan o e i, ch ol o s s peion s o dfive 10 o B il WA 3 7 an e

[ivpe roe name. T

© manten omsperpage ia < pae o102
s e fervueniis o — ey pe
- seme -

Sasaes seme s
Hp— - seme -

[——— s — seme s

- - seme .

R - e -

e seme s

= - seme -

o - seme -





image17.jpg
S Sucescrs oparotie X | Sf T Sucestcirs % o suctton mimncuoer % | - 8 x

€ 5 C @ salesdemosuccestactors u/acms?. 5 crbegoF | PRSEE2S 2 DY 2HqQCIG 2o XUy BoBKINIQH 25 dBbpite company=SEPARTOS16168 bace.osadminiap param scton-ap. mansge.bp. % B O W

BesermS dmin Center ~ Q orch o s o peo. L)

Admin Center

ko i com
Permission Role Detail
1 Name and description
“Roleame: | s adrin

Descrpton:
S Acminot

2 Permission setings
Spucty s pemisios e sl hckd v,

-

Mansge posiion
s pustion it oy





image18.jpg
Admin Center

skt ceme, SR Gt Gk i s i
Permission Role Detail

L Name and descripion B it P

Roiaheme [ e

S Aamisonix Speciy whatpermissions users i i o should have, & = Access period can be defied a th granting 1l fevel.
Employes Data 1= Target needs o be defined.

2 Permision setings Emplyesprofie

Soncty s e s

Receutiog Pemisio
pemision
Qe ———
Mansge peiion

molgiee D

Coner O PaylL ntegaton P

e S





image19.jpg
Admin Center

Skt i coe
Permission Role Detail

L Name and descripion
“Roleame: | 5 Adrin

2 Permission setings

Sosc i il i kol ik v,

Mansge peiion

i !

permission setings

Tine Management Uz

= Access periodca

e defned at he graning e lvel.

8 e Sty

i pearces tontos ke





image20.jpg
Admin Center

Skt i coe

Permission Role Detail

8 e Sty
L Name and descripion

i svsouces oo Bt
permission setings

“Roleame | 5 Adrin
S Asmiisater Specity whatpermisions users i i ol should e, & = Access period can be defied a th granting e level.

2 Permission setings Be
Sosc i il i kol ik v,

Mansge peiion

Emplovee D

i 2





image21.jpg
S Sucostocure eeperotie X | Sf i Sucescrs L ——— - 8 x

€ 5 C @ salesdemosuccestacors uiflnisengine/pages/neAdminshimi s b o 1RSI 2BmION K2l YoGC3GY 2o HUDUBIOBNINS * B

Business Rules Admin

T

Business Rules (540) o]

[] Rlename Rue0 Scenaio Ruke Ty Base Otjet Lot odiied sy

[ s zeese0isuss Bk (b ovinto Ay s Sogh taomi) cee

[ Socscssoeaco 30escs368e0
eSSz IbSEb RSz Basc Lbask) oo Aanya S Singn staarin) cee
a2sdomasior a2sc0amn3or

7] 2 Comscite das Lt 2 Consecuve_days Sosence vaidaton Employeetime sanya 25 Sngh stadmi) s :

] TN ABSENCE. VALIDATION)

[ mimossessenen.  mssesssmsrr.  Sasc(bis) vt Aanya 45 Singh tadin) cen
SavsTcicnise ey

[] ZwosescorNz  2IBSWeACLONZ  Basc Lbask) o anya A Singn staamin) cee

L ssorcziars 26300720479
ST 056. ML ASR0a050-  Basc Lbasic) oo Aanya A5 Singh stain) e
renticy Sicedierzss

[ mtemstesass  esmsigsasams S obinto Aanya 45 Singh stadin) cee
ety Zdecoatsconn

[] metsmcosbuenssy. s S ass Changes (essChange)  fobino anya A5 Singh toamin) cee
presitn presoen

[] sdoys prviege adays_prvee Basic Loasic) Empioyeetime Aanya A5 Singh stadin) -

[] o  sowsmamisersci  SacCbuse) obinto Aanya 45 Singh staain) vee
20043039923 T2obés0se92s

[] aoumneuee  ossrmesesde S oo oo oy s Sngh toami) P
coaccazisiac. choccanisiac





image22.jpg
S Sucostucure eeperotie X | Sf i Sucesocrs | S Sicomtucton b Conier % 8 Cooure s - S X | o, - 8 x

€ 5 C 8 selesdemasuccestacorsusinisengine/psges/nies mifsCrenetive « B

T Bestad = w858

Searcn Rule  Noselcion + Advanced=

To create a rule, expand a rule scenario category below and select a scenario.

> Advances Management
Event Reason Derivation

> Benefits Management 10 can i s scanario o driv h vt s sty o Jb and Compersatn
nmaton e

> Calibration
Ruoamer

~ Employee Central Core

enerate Assignment© xternat. Fiv e
U s scanari o crat h e 1t genertes he vl o Assgrmen 10 Exenal based o NOF Sequence aets,Cratea
v e ony based 1 s scenar isse oo 1 Gt documetalon ¢ SAP Ao PO et h s e
HeSgrment  Exernar S |
Ganrsts Employe 0 For WisRenie g
o< e st o genrat an Employe D o th Metadta Famencik Sequence (WOF)and 3557 10 the User 0 il
ot Employee it cec i h HAS RoAE Wih e Sy, O<es. o 15 (e 6 i n e ichig  DosEHBton
Ui Conturaio aect setings
Rule or o
e ke e s o coffgre i on th €y nformosio aject i the s R with v eployment proces.
* Euent Rosaon Drvsion
el s s o derive e event ean sttty fr o Compensaton oot e B
Genersetrs
00 1 s thisscenrio o et s ot genarateaets forEmplcyee Cntal o frexampt,lesfor 0 formain changes. Common o
Entrce ew Empoymen for Rehive
o0 Ca U e scenai 1 CONEE e tht Yadates e usiness equements 0 enforce e mployment an et an et
massage 1 he condionsae ot et B3
i orfions
A —

ntemat sob isory
ou can us s scenario o configure e e fo th Intemal Job History Blck on th Peole Pt page

> Document Generation
> Custom Tie (Decision Rutes)

> Intlligent Services Center (1S€)
> Metadata Framework

> Onboarding





image23.jpg
S Sucostocrs eeperotie X | Sf i Sucesocrs T —— - 8 x

€ 5 C @ salesdomosuccestacorsewiihniesngine/pagesinies himitsCreneirve % B

onfigure Busine

Searen Rule o slcion

To create a rule, expand a rule scenario category below and select a scenario.

> Advances Management
Event Reason Derivation

> Benefits Management o can s i scanio s drv th vt s uomataly o Jb and Compensaton
Imaton s

> Calibration
RuteName® =TT

~ Employee Central Core

Geranie Asignmen 0 el
2T o e et h i 1t e h i o Asigvent 0 Gl b o OF S bt Cete
e oy s oo s, e o e g JaemeTBon 1 S Hep PO G 1 S
A & el s B
enetecnpeye oo wimense
o i oar gt Eploye 10 e Metacsta ik Seuence (UDF) and 255 L the User [ fld
e e oo St 1 e R R v e SO s 0t S et o g Do
e oo .
FO—,
ot e Snat o cofgr s o h Emplope fomation bt i e iR i e amploymart procss:
Pp———
e e eeer otk the vt i sy fr oo Coiporsation o ks

Rueior sortoonn

Generse pters
You can e s scenio o create rfes hat genara terts fo Employee Cerral dat, ot exampl, et ot obinformaton changes.
Entorceew Employment o Rehie

You ca se s scenario o configur aful (it vaaies he usines oquiements 1 eforce new mployment and rtums an o
massage 1 the condiions ar nat el

g Worktows

Vot can e e Scenio o crate s hat ggersEmployeeCental workions 1 agprovs data changes.

Interma Job Wistory All the migrated rules start

ou can s e scenirio o coniur e e fo the kel Job History Bick on the People ot page

with the postfix ‘migrated_rule'.

> Document Generation
> Custom Tie (Decision Rutes)

> Inteligent Services Center (15€)
> Metadata Framework

> Onboarding





image24.jpg
S Swcnstacos el ot

«

Seseen ute

x| sf Tl Sccnacns
© @ ssesdemosuccesstactorseuiunine/pagesiniesshimWisCresieirue

x | 5f s asoncoss

o seecton

To create a rule, expand a rule scenario category below and select a scenario.

> Advances Management
> Benefits Management
> Calibration

~ Employee Central Core

Generae Asignment 0 Externst
Ut st to crate th ol hat genrates he vatu for Assgnent D External based on MOF Sequence objecs Crate
gl i oly ased a i scenari. Piase 11w he etaled documnaton i 1he SAP He POraL Unae e 6arch
AeSgrment D Exemat.

‘Generse Employes 0 For HieRehie

You can us s scenaro o gaverate n Employee 10 rom tho Metadat Frmenwodk Sequence (MDF) nd assign 11 he User 0 feld

ofihe Employee informaton object i he MHSREN Y o ST pocess Yo st 5 et 0 fle i the Matching

UserContiguraion bject etings.

RulesForHisetire

ou € s s scenario 1 conigur e o the Empioye nformation abjoct i e Hire Rehie it e employment proces.
 Event Resson Dervtion

oucan us s scenano o derive the event reason automatcaly fo Job nd Compensaton formation enis

Generste Aers

ou can e s scenario o creste rfes hat generae lets fo Employee Cenral daa, o exampl, et or o iformaton changes.

Entorce ew Employment orRehie

You ca se s scenario o configui aful (it vaaies he usines quiements 1 eforce new mployment and rtums an o

massage 1 the condiions ar ot et

g Worktows

Vot can e e Scenio o creste e hat ggersEmployeeCental workions 1 agprovs data changes.

ntemat sob isory

ou can s s scenario o coniure e e fo the kel Job History Bick onth People Profe page

> Document Generation
> Custom Tie (Decision Rules)

> Inteligent Services Center (15C)
> Metadata Framework

> Onboarding

X 8 conbe s i -suc X

+ - 8 x

% 3

Event Reason Derivation

104305 s o div h vt s aumatcaly o Jb and Compersatn
Inmaton tnes

Rule Name®

Rueior sortoonn

sunoue

The removal of the legacy

“Enable youCalc rules engine for
HRIS” switch.





image25.jpg
S Sucostocrs eoierotie X | Sf - Sucesocrs | S Sucobtocor Adrn oner % 8 Conur s - X | . - 8 x

e — % ® :
Sun) e - — e ® & B
Bestrun) *™

onfigure Business Rules

SestchiRule  Nosscion - Advanced

To create a rule, expand a rule scenario category below and select a scenario.

> Advances Management
Event Reason Derivation

> Benefits Management o con s i scansio o v th vt s oty o b and Componsation
Inomaion inies
> Calibration
Rule Name® T
~ Employee Central Core
Generse Asignment 0 Exernal. R0 soctoon s

Ui canart 1o crate th e hat generates he vatu for Assgnent D External based on MOF Sequence objecs Crate
gl e oly based o i scenari. P1ase 110w he etaled documntaton 1 SAP He POra Unge e earch
AeSgrment D Exemat. e | i -
‘Generse Employes 0 For HireRehie
ou can use i scenaro o ganarate an Employe 1 fom th MecadataFramewor Sequence (MDP) nd assg 11 he User 0 fleld
ofhe Employe It object g he MieReNie Yih nw employment pocess. Yo st 1 egte e rle i the atching  OstPtion
User Contguraion bject etings.

Rutes ForHireRatire
You can use s scenaro o contgur e o the Employse nformaion abject urig the HieRehie i new employment process.

 Event Resson Dervtion
oo can us s scenano o drive the event reson automatcayfo Job 3nd Compensation formation enis. Sweotet | DR -
Generste Aers
ou can e s scenio o create et genarat terts for Employee Cenral dat, ot example, slets for o informaton changes
Entorce ew Employment o Rehie
You Can se s scenario o configur a ul (it vaaies he usine oquiements o eforce new mpleyment and rtums an oo
massage 1 the condiions ar nat et

g Worktows
Vot can e e Scenaio o creste e hat i ggers EmployeeCental workions 1 agprovs data changes.

nterat o isory
ou can s s scenro o coniure the e fo the kel Job History Biock on th People Profe page

If “Enable Business Rules for Workflow
Derivation” is enabled, workflows will be derived
> Custom Tite (Deciion Rutes) using business rules. Workflow derivation

 Italigen Services Center 5C) happens from the XML model if this is disabled.

> Document Generation

> Metadata Framework

> Onboarding





image26.jpg
S Sucostocrs oo rotie X | Sf - Sucesocrs | S Sucobtocor Adrn oner % 8 Conur s - X | . - 8 x

e % ® :
 Besttud == ___________ LReeee= | 8 3 B
BestrRun) *™

onfigure Business Rules

SestchiRule  Nosescin - Advanced

To create a rule, expand a rule scenario category below and select a scenario.

> Advances Management
Event Reason Derivation

> Benefits Management o con s i scanaiot v th vt s oty o b and Compensaton
Inomaion inies
> Calibration
Rule Name® T
~ Employee Central Core
‘Generae Asignment 0 Externat R0 soctoon s

Uit s scenaio o reaeth e ht generates hevaluefor Assgnment 0 Extenal bason NOF Sequence objects.Create
gl e oly based o i scenari. F1ase 110w he etaled documnaton 16 SAP He POra Unae e earch
ssgrment b Exert. sanomer  ououiseo L]
‘Generse Employee 0 For HieRehie
o0 can s i ocena t ganratean Employe D fom the Mietadta Frameork Squence (M) and a55gn 11 the User 0 feld
ofhe Employe It object g he MieReNie Yih e employment pocess. Yo st 1 egte e rle i the atching  OstPtion
User Camfuraion abject st
Rule Fr iremetire
o can s s Scenari 10 ConTge e o the Employee nformaron objct g he Hie Rehie Wih e employment roces.

 Event Resson Dervtion
ou can us s scenano o drive the event reson automatcatyfo Job s Compensation formation enis. Sweotet | DR -
enerate s
Yo can e s scenio o create e that genarat terts for Employee Cenral dat, ot example, slets for o information changes
Entorce ew Employment o Rehie
You Ca se s scenario o configur a ul (it vaais he busines oquiements o eforce new mployment and rtums an e
massage 1 the condiions ar nat et

g Worktows
ol can e e Scenaio o creste i hat iggers EmployeeCental workions 1 agprovs data changes.

nterat o isory
ou can s s scenro o coniure the e fo the kel Job History Biock on th People Profe page

If “Enable Business Rules for Event Reason
Derivation” is enabled, event reasons will be
> Custom Tite (Deciion Rutes) derived using business rules. Event reason
 Intetigent Serices Center (SC) derivation will be disabled, otherwise.

> Document Generation

> Metadata Framework

> Onboarding





image1.jpg
T % %8

My Employee File +

BestRun

Press £6 t sfect the Empioyee Diectory. Auto

compite search resuls il be avelableafe

s the up an dou arow Keys 1o navigate
e st o actons anclo employes esuts.

+ SHIE + 1 keys 0 move focu o e

0200.0007) (EoperLenton)
sime: iy, 112856 P 5 cton keywords, such a “adess
o, or vadge

Susinessprone
8 Employee name

PERSONALINFORMATION  EMPLOYMENT ~ PAYROLL TIME  POSITIONS  MEDICLUMINSURANGE  SNWEADER  TMPM

Personal D Information National ID Information Medical insurance:

Biographical Information Biographical Information

persontd wot02
Date Of B sep 13,1089
County ot =

Kingdom

Plce o1ty









